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The Important Sign of the Chinese Communist

Party Moving toward Political Party Consciousness
Yu Chong sheng
( National Institute of Governance Huazhong University of Science and Technology Wuhan 430074 China)

Abstract: The speech delivered by General Secretary Xi Jinping at the mobilization meeting on the study and education of the party
& history clarified the party$ historical position present position and future position deepened our understanding of the nature and pur—
pose of the party strengthened the political consciousness of arming the whole party with the party s innovative theories and further
grasped the law of historical development and the general trend of current development. Thus it had grasped the historical and realistic
initiative of the development of the cause of the party and the state greatly promoted the partys theoretical and practical consciousness
and had become an important symbol for the CPC to move towards the political party consciousness. the political party consciousness is
the rational autonomous behavior state of the political party which means that the political party has a clear understanding of its own ex—
istence nature purpose and mission. the political party consciousness is a valuable and excellent quality of the party which combines
independence introspection and self — discipline showing that a political party has acquired the necessary ability and status of autono—
my. The political party consciousness is an important sign of the maturity of political parties the basic premise of political party confi—
dence and the source of power for political parties to advance. In the new journey towards the socialist modernization drive to promote
the political party consciousness needs to grasp the historical initiative adhere to the ideal faith and theoretical consciousness keep

the party$s pioneering nature and purity and strengthen the study of the party$ history.

How Organizational Culture Affects the Willingness and Behavior of Civil

Servants to Promote Open Government Data?
Zhu Chunkui Tong Peishan & Chen Yanhua
( School of International Relations and Public Affairs Fudan University ~Shanghai 200433;
Wanke School of Public Health Tsing Hua University Beijing 100084 China)

Abstract: Organizational culture is an important soft power to promote the open government data. Based on survey data of civil
servants in Shanghai this paper explores the influence of government organizational culture on the willingness and behavior of civil serv—
ants to promote government data openness. The empirical results show that organizational culture has a significant positive impact on the
willingness and behavior of civil servants which will influence civil servants to promote behavior through the intermediary role of per—
ceived behavior control. Meanwhile organizational culture can significantly positively influence the willingness of civil servants through
the intermediary role of behavior attitude and subjective norms. In the future government departments should pay attention to fostering
an open and shared organizational culture attach importance to the ideological guidance of civil servants improve their normative be—

liefs and control beliefs and create conditions for promoting the construction of an open government.

The Analysis of the Influence from the Organizations Support on the Performance and the

Sense of Responsibility of the Grass —root Civil Servants
Zheng Zhilong Huang Xu
( School of Politics and Public Administration Zhengzhou University ~Zhengzhou450001  China)
Abstract: It is a urgently realistic problem to be resolved on how to encourage the vast grass — root civil servants to be brave at tak—
ing responsibility and behave well. The survey among 694 civil servants from the primary level in Henan province indicates the notable

positive effect of the support from the relevant organizations on their sense of responsibility and behavior. However the effect can be re—
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